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INSTRUCTIONS:    1. Attempt four (4) questions in All, Question one (1) and any other 

three (3) 

2. Question number 1 is compulsory and carries 25 marks 

   3. Present all your points in coherent and orderly manner 

Q1a Discuss the importance of counselling as a tool in hospital administration and state the 

attitudes of a hospital administrator. (10marks) 

 

Q1b. Explain the importance Human Resource Management under the following headings: 

(10marks) 

1c. Itemize five (5) objectives of Human Resource Management (5 Marks)  

 

2a. What are the Determinants of Wages and Salaries? (7.5 Marks) 

2b. Mention any five (5) Purposes of Wage and Salary Administration Programme (7.5 

Marks) 

 

Q3a. Give at least two scholarly definitions of a hospital (10marks) 

Q3b Mention and explain the functions of a hospital (5marks) 

 

Q4a Enumerate five objectives of Human Resource Development (7.5Marks) 

Q4b. what is Peer’s appraisal (7.5marks) 

 

Q5a. Discuss the role of a hospital as a social institution (10marks) 

Q5b. what is Human resource Philosophy (5marks) 
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