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In personnel management, -------- is responsible for staff training and development,
employee assessment, performance - related issues and appraisal
Training/Development Manager

A - is one who exercises authority and leadership over other subordinates in his
department or organization.
Manager

A ----- Is a personnel function seeks to build an effective work climate and create
opportunity for motivation, supervision and discipline.
Directing

One of the way government contributed to the development of personnel management
is through--------
Labour laws

The ------- led to a radical re-definition of the domestic system of production and
exchange
Industrial Revolution

In Nigeria specifically, it originated as a result of the introduction of wage employment
and the increase in commercial activities at the --
Niger Delta Areas

A e , @s a concept, is a shift away from the traditional industrial relations-based
personnel management.
Human resource

Prior to the industrial revolution, goods were produced by the handcraft method, using
hand tools and human or
Animal power

Hendry and Peltigrew year assert that, human resource management can be seen
as a perspective on personnel management and not personnel management itself
1990

A - means setting goals and stipulating actions and activities through which the
goals could be realized
Plamming
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