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Strong likeness or dislikes of people are sources of

a.
potential conflict

The is low assertiveness and high cooperation

C.
accommodating mode

points out that both the conflict resolution aspect (negotiation) and the
management aspect are needed to arrive at a peaceful result

d.
Zartman (2000),

___refers to measures that are aimed at preventing short-term, often imminent scalation
of a potential conflict

d.
Direct conflict prevention

defines conflict management as the limitation, mitigation and/or containment of a
conflict without necessary solving it

a.
Tanner (2000),

occurs when there are different expectations making it difficult for
the incumbent to satisfy all expectations.

C.
Intra role conflict

refers to the pattern of relationship in an organization

Structure
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a.
structural prevention

is the ascribed behavior expected from the incumbent of a position.

Role

the of conflict management is low assertiveness and low
cooperation.

avoiding mode

Whatsapp: 08089722160 or click here for TMA assistance

Practice E-exams & Chat with course mates on noungeeks.net


https://bit.ly/3Rb4Vxn  
https://T.me/NOUNSTUDENTSFORUM
https://wa.me/message/M3U4JPAOT4FEB1
https://noungeeks.net

