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Since till date, hundreds of thousands of research studies have been done on various
aspects of organizational behaviour, and several hundreds of research studies still
continue to investigate facts

1950"s

Once a has been formulated, predictions derived from it are tested through
direct research.

theory

The study of can be said to be most important contributor towards building

managerial skills
organisational behaviour

A meaningful, comprehensive and systematically-based conflict model stems from the
theories of These theories can be summarised into what can be called
the Psychoanalytic model

Sigmund Freud

The approach relies on a psychoanalytic or conflict model of humans
Freudian

Freud"s model is characterised by the conflicting personality constructs (ID, Ego,
Superego) and motivation
unconscious

broadly defined as the search for meaning, is based on the analysis of
existence and being
Existentialism

are individuals or groups who are primarily involved in the formulation,
implementation, and evaluation of strategy
Strateqgists

In the Freudian model, behaviour is based on
emotion

The ultimate legal authority of an organisation vests in the
board of directors
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