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[PAD871] Edwin Flippo defines Personnel Management as the

Planning, organzing, directing,and controlling of the procument,development,
compensation,itegratio,maintenance, and separation of human resource to the end that
individual, organizational and societal objectives are accomplishd.

[PAD871] These are some of the reasons for performance appraisal except
To discipline/punish an erring employee

[PAD871] Personnel Management is practised in the following areas
Both Private and public sector

[PAD871] The following stages are involved in acquiring a good workforce

Recruitment, examination of the applicants, interviewing them, acceptance of job by the
applicants and assumption of duties, induction into the organization and placement on
the specific jobs in given sections of the organization

[PAD871] The principle behind employee benefits inclide the following except
The employee benefit must be able to buy a car

[PAD871] All these are types of examinations except
High jump

[PAD871] The basis for promotion according to O. Glenn Stahl are all these except
Popularity

[PAD871] The traditional methods of recruitment include the following except
Writing of letters to individuals, sending WhatsApp messages and Telegragh to
individuals

[PAD871] Performance appraisal can be defined as all these except
An appraisal of employees' physical growth

Whatsapp: 08089722160 or click here for TMA assistance

Practice E-exams & Chat with course mates on noungeeks.net


https://bit.ly/3Rb4Vxn  
https://T.me/NOUNSTUDENTSFORUM
https://wa.me/message/M3U4JPAOT4FEB1
https://noungeeks.net
http://www.a-pdf.com/?wm-demo

