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NATIONAL OPEN UNIVERSITY OF NIGERIA 
FACULTY OF LAW, DEPARTMENT OF COMMERCIAL LAW 

Plot 91, Cadastral Zone, Nnamdi Azikiwe Express Way, Jabi – Abuja 
 

 2021_2 EXAMINATION45678 

COURSE CODE: CLL232 

COURSE TITLE LABOUR LAW – II 

CREDIT UNITS: 4 

INSTRUCTIONS: (a) Indicate your Matriculation Number clearly 

(b) Attempt Question one (1) and any other three (3) questions 

(c) Question one (1) is compulsory and carries 25 marks; while the other questions 

carry 15 marks each. 

(d) Using appropriate statutory and judicial authorities, present all your points in a 

straightforward, coherent and orderly manner. 

 

TIME ALLOWED:  2.5 Hours 

 

QUESTION 1 

The institutional mechanism for superintending industrial and labour relations in Nigeria is the National 

Industrial Court. Being a specialist court, it is a superior court of record. With this understanding, attempt 

an intelligent resolution of the following questions:  

(a) What are the criteria for appointment to the office of a judge of the court? (6 marks) 

(b) With the aid of statutory provisions, state no less than four types of agreement which may be the 

subject of interest to a trade union. (8 marks) 

(c) Citing relevant statutory provisions, state no less than four powers available to the National Industrial 

Court with respect to civil appeals. (8 marks) 

(d) What is the composition of the National Industrial Court according to law? (3 marks) 

 

QUESTION 2 

(a) Explain the legal position in a case where the National Industrial Court is inquorate. (4 marks) 

(b) Define a trade union and state at least four types of agreement which the law excepts will not be the 

basis for constituting or forming a trade union. (8 marks) 
(c) What is the consequence if the rules of a trade union fell below the statutory threshold? (3 marks) 

 

 

QUESTION 3 

Without the instrumentality of trade unionism, it is doubtful if there will be industrial harmony and 

peaceful relations as between the employers and the employees. The mechanism of a trade union therefore 

supports the interests of both parties. In order to ensure that abuse is discouraged and contained, the law 

regulates the activities of trade unions. The trade unions must operate within the ambit of the law, 

otherwise the law will be activated to restore order in unions’ activities and even shake the foundations of 

the trade union: 

(a) State the statutorily prescribed cases that may result in the de-registration of a trade union (8 marks) 

(b) Is there any limitation to the right of the Registrar to cancel the registration of a trade union? (5 

marks) 

(c) What is the legal requirement as to the constitution of the National Industrial Court? (2 marks) 

 

 

QUESTION 4 

Although it is the constitutional right of the Nigerian workers to assemble and belong to any association or 

union of her choice, there are constitutional clawbacks that permit a derogation from, rather than a denial 

of, that right. This explains why registration of a proposed trade union is not automatic: 

(a) State the ground on which the Registrar may refuse to register a trade union (3 marks) 
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(b) What steps are the registrar expected to take if he decides against registration? (5 marks) 

(c) Assuming you are a member of the proposed trade union, what steps would you take on receipt of the 

notice of refusal of registration? (3 marks) 

(d) Is it possible for the National Industrial Court to sit as a court of equity? (3 marks) 

 

 

QUESTION 5 
(a) In the context of recognition of a trade union, discuss an “employer’s duty to disclose”. (6 marks) 

(b) With the help of authorities, briefly explain the concept of “principal purpose”. (6 marks) 

(c) Identify the category of persons outside the purview of Employees Compensation Act 2010. (3 

marks) 

 

 

QUESTION 6 

Mr. Patrice Cocopoulous entered a contract of service with a Nigerian entity called Interconnected 

Systems Limited. By Clause 11 of the agreement entered into by the parties, “any dispute arising out of 

this contract of service shall be settled amicably or failing by reference to arbitration with Arbitration and 

Conciliation Act 2004. A dispute between the employee and the employer has arisen. The dispute relates 

to the term and conditions of service as they relate to remuneration and perquisites of office. They could 

not resolve amicably, and the matter was referred to arbitration. The arbitral tribunal has made an award in 

favour of the employee, and the employer has approached you for advice.  

(a) If your client elects to appeal against the award, which court will you approach for your 

appeal? (2 marks) 

(b) What would be the authority or foundation for your advice in (a) above? (13 marks) 
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